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Outline
• Conference philosophy: intersectional approach
• Recommendations: expectations for implementation
• Implementation so far
• 30 min for Q & A
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Inclusive Astronomy 2015
Conference At-a-Glance

June 17 - 19, 2015
Vanderbilt University
160 astronomers, sociologists,
policy makers and community
leaders convened to discuss
intersectional barriers and
solutions to success in astronomy.

Core Organizing Committee (alphabetically):

Carolyn Brinkworth (National Center for Atmospheric Research), Adam Burgasser (University of California,
San Diego), Kim Coble (Chicago State University), Jedidah Isler (Vanderbilt University), Jessica Mink
(Smithsonian Astrophysical Observatory), Nick Murphy (Smithsonian Astrophysical Observatory, Harvard University),
Dara Norman (National Optical Astronomy Observatory), Jane Rigby (NASA Goddard Space Flight Center),
Keivan Stassun (Vanderbilt University)
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Resources from IA 2015
IA 2015 videos, posters and toolkits: vu.edu/ia2015
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The Vision
Executive Summary
In June 2015, 160 astronomers, sociologists, policy makers and community leaders convened the
first Inclusive Astronomy meeting at Vanderbilt University, in Nashville, TN. The goal of this meeting
was to discuss the issues affecting people of color; lesbian, gay, bisexual, transgender,
genderqueer/genderfluid, agender, intersex, queer, questioning, or asexual (LGBTIQA*) people;
people with disabilities; women; and everyone who holds more than one of these underrepresented
identities in the astronomical community. A key focus of this meeting was examination of issues of
intersectionality: the well-established conceptualization that racism, sexism, heterosexism,
transphobia, and ableism are often linked (e.g., that women of color are faced with the intersection of
racism and sexism).
The following recommendations emerged as some of the first steps towards our shared goals,
through the synthesis of prior work, input from community members, consultation with expert
practitioners, and discussions and workshops during the conference itself. All guidelines and
recommendations in this document should be interpreted in a way that benefits historically
underrepresented groups.
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Inclusive Astronomy 2015
Focus on Four Broad Areas
Removing Barriers to Access: Elucidate the major barriers that
impede full participation of all interested persons.
Creating Inclusive Climates: Cultivate practices that make our
professional spaces more inclusive.
Accessing Policy, Power, and Leadership: Demystify power
structures in astronomy policy making and position oneself for a
leadership role.
Establishing a Community of Inclusive Practice: Take active
measures to ensure that groups, events and institutions are
inclusive.
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Structure of Recommendations
For Full Listing:
bit.ly/1JXIOzZ

Short (1 - 3 yrs)

Medium (3 - 5 yrs)

Barriers to Access Develop, publicize, and follow Develop and provide

Long (5+ yrs)

Research and develop methods
astronomical information
clear criteria for hiring and
and assistive technology to
using
multiple
modes
of
evaluations. De-emphasize
make astronomy accessible to
access,
with
each
mode
being
student teaching evaluations as
disabled students and
as
accessible
as
possible.
they have been shown to be
astronomers. RB1L
RB2M
systematically biased. RBA3S
Develop and support
Establish identity support
Inclusive Climates Adopt and publicize clear
anti-harassment policies and networks within and across astronomy education research
groups who investigate
procedures, including highly STEM departments and
teaching and learning in
transparent reporting
connect to university-level
astronomy through the lens of
avenues. CIE1S
resources. CIE2M
inclusivity and
intersectionality. CIE1L
Funding of research (e.g.,
Policy & Leadership Make information about the The decadal survey should
processes and procedures to address issues of policy making grants) is also tied to metrics
on diversity and inclusion of
obtain leadership roles in
and leadership diversity
astronomy clear and more imbalances as recommendations underrepresented and
disenfranchised groups. PPL3L
accessible. PPL0S
that can be acted upon by policy
makers. PPL3M
Develop long-term institutional
Inclusive Practice Do your homework. Educate Respond promptly when
yourself on the extensive history astronomers publicly engage plans for equity and inclusion,
of oppression against
which should be public and
in racism, sexism,
marginalized groups in your
include annual progress
heterosexism, cissexism,
own culture and the culture you and/or ableism. CIP0M
reports on organizational
find yourself in. CIP3S
accessibility. CIP2L
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Accomplishments
•

IA2015 Vision Statement endorsed by American Astronomical Society

•

Recommendation for proper use of the GRE endorsed by AAS and implemented
by several graduate programs

•

Formation of AAS Working Group on Accessibility and Disability (WGAD)

•

AAS Working Group on on LGBTIQ Equality (WGLE) became Committee for
Sexual-Orientation & Gender Minorities in Astronomy (SGMA)

•

Racism Town Hall at AAS 226

•

Regular discussions and seminars on inclusivity research in the departments of
IA2015 attendees and others (similar to journal club)

•

Discussion of IA2015 content at other meetings, e.g. IAU, AGU, AAPT

•

AAS hosting web platform for sharing best practices for adoption and
implementation of recommendations by the community
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Endorsement and Adoption
Endorse: Institutions publicly endorse vision statement

“I am very pleased that the AAS Council has endorsed the Nashville vision statement
for making astronomy more inclusive,” says AAS President Christine Jones
(Harvard-Smithsonian Center for Astrophysics). “Offering equal opportunities for people
of all races, genders, sexual orientations, and physical abilities to participate in
astronomy will benefit both our science and our nation.”

Adopt: Identify short-term, medium-term and long-term goals
based on recommendations relevant to the institution and
people at the institution, develop and commit to individual,
group, and institutional plans
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Community
• Institutions annually report on progress:
o Twiki as a living document
o Successes
o Challenges
o Link your toolkits for specific recommendations
• Semi-annual sessions at AAS meetings to further develop
recommendations and assessments, and share experiences of
implementation
• Opportunities for intersectional departmental site visits to
gauge the climate for people with one or more marginalized
identities
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Summary Tables
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GRE Requirements
See link to special page for GRE status:
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Commit to Specific Recommendations
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Adding Your Efforts: Input Form 1
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Adding Your Efforts: Input Form 2
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References
Recommendations in Detail:
https://tiki.aas.org/tiki-index.php?page=Nashville_Recommendations_in_Detail

Recommendations Executive Summary:
https://tiki.aas.org/tiki-index.php?page=Inclusive_Astronomy_The_Nashville_Recommendations

After the Conference:
AAS Endorsement of Inclusive Astronomy Vision:
https://aas.org/media/press-releases/aas-endorses-vision-statement-inclusive-astronomy
What has been done:
https://tiki.aas.org/tiki-index.php?page=Inclusive_Astronomy_Recommendations_Followers_List

AAS Task Force Recommendations:
https://aas.org/education/aas-task-force-diversity-and-inclusion-graduate-astronomy-education

https://aas.org/files/resources/aas_diversity_and_inclusion_task_force_final_report.pdf
Nature: https://www.nature.com/articles/d41586-019-00655-3/
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ommunity
Planetary Society:
http://www.planetary.org/blogs/guest-blogs/2015/0625-inclusive-astronomy.html
Astrobites:
https://astrobites.org/2017/12/25/building-an-inclusive-astronomy-community/
Women in Astronomy (after):
http://womeninastronomy.blogspot.com/2016/07/the-nashville-recommendations-for.html
Lia Corrales (highlights):
https://fold.cm/read/eblur27/highlights-from-inclusive-astronomy-2015-mxSNpdRs
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Discussion
Have you seen the recommendations being
implemented?
Does it help to see others implementing them?
Is removing barriers enough?
Are there barriers that we missed?
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